The Role

Location: Based at St Augustine’s Catholic School,
Scarborough, working for the St Cuthbert’s Roman
Catholic Academy Trust.

Contract: Permanent

Hours/ Working Pattern: 32.5 hours term-time only plus 5 days

Salary/ Hourly Rate: Grade 3 (3-5) £20812-£21575 per annum pro rata

Closing Date: Sunday 1st October 2023
Interview date: From Wednesday 4th October 2023
Start Date: As soon as possible

Our opportunity

You will support the Class Teacher to assist in learning activities as well as providing support
to individual and small groups of pupils.

Your role focuses around supporting Teachers, which in turn elevates the support delivered
to pupils.

You will achieve this by:
e Encouraging pupils to engage in activities led by the teacher.
e Supporting pupils to understand task instructions and any queries.
e Prepare and maintain resources needed for the teacher to deliver their lesson.

Experience & Skills
e Good standard of general education including a good applied literacy and numeracy skills.
e Experience working with families and young people.
e Recent experience working in an educational environment.

We can offer you:

e Tailored support from our Head of School, Assistant Headteachers and staff
colleagues as we further develop you and give you the skills, encouragement,
and experience within the profession to continue to ‘love and serve’.

e A welcoming and highly supportive school and wider community.



e Mental health support and advice to staff from the Wellbeing in Mind Team,
an NHS run service.

e Friendly children who are eager to learn.

e Personal and professional development opportunities.

Queries

Application Process
Please complete the attached application form and email your completed form to:

Eryn Harrison- erharrison@smchull.org

Please contact us if you need an application form in a different format.

Unfortunately, we do not accept CVs.

The Trust is an equal opportunities employer

St Cuthbert’s Roman Catholic Academy Trust is committed to safeguarding children and young
people. All post holders are subject to appropriate vetting procedures and a satisfactory enhanced
Disclosure and barring disclosure.

Before making your application please note: In line with the "Keeping Children Safe in Education 2022"
as part of the safer recruiting requirements, an online and social media search will be conducted as part

of our safer recruitment processes. This will be conducted by Human Resources and will only be
undertaken if the (your) application is to be shortlisted. The aim of the search is to specifically check
the candidate’s (your) suitability for the job, and that there is nothing evident that would undermine
that. By proceeding with your application, the applicant (you) is agreeing for the search to be
undertaken.

We are committed to meeting the needs of our diverse community and aim to have a workforce
reflecting this diversity. We are also committed to safequarding and promoting the welfare of children,
young people and adults. We have a robust child protection policy and all staff will receive training
relevant to their role at induction and throughout employment at the school. We expect all staff and
volunteers to share this commitment.
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